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Enhesa solutions for managing

mental health'requlations

As the topic of mental health evolves, global businesses are expected to meet both mandatory
legislation and employee expectations in the workplace. Our solutions offer the ability to navigate
this fast-changing landscape and implement effective frameworks for the future of businesses.

EHS Intelligence \ Corporate Sustainability
solutions solutions
Compliance f(s‘ ‘ Jurisdiction .53
Intelligence Compliance
* |dentify which mental health * Track mental health obligations across
requirements apply to you multiple jurisdictions
*  Track your compliance against mental * Plan for applicable upcoming
health legislation regulatory developments
* Stay ahead of emerging trends in the * Understand the full scope of mental
mental health space health legislations
N
Requlatory "‘:D Global
/ |
Forecaster Guidance
* Anticipate upcoming workplace * Report on your company's social
mental health requirements practices relating to mental health
* Prepare operational adaptations support
ahead of time to meet compliance « Utilize concise summaries of key
= Save time on searching for mental mental heal.th |ssfu<;s e e.nhance
health applicability with immediate understanding of the topic
access to forecasted changes * Filter and navigate expectations on
mental health specifically

v

4

r

Find out how your business can manage mental health requirements to
maintain occupational health compliance and promote a positive culture Download the eBook
of mental wellbeing in the workplace.



https://www.enhesa.com/resources/whitepapers/managing-and-mitigating-ehs-risks/?overview=true
https://www.enhesa.com/resources/ebook/mental-health-in-the-workplace/?overview=true
https://www.enhesa.com/ehs-intelligence/our-solutions/compliance-intelligence/
https://www.enhesa.com/ehs-intelligence/our-solutions/regulatory-forecaster/
https://www.enhesa.com/corporate-sustainability/our-solutions/jurisdiction-compliance/
https://www.enhesa.com/corporate-sustainability/our-solutions/global-guidance/



